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Chair's Column 

Richard Zweig, Ph.D. 

Yeshiva University 

  

I’m honored to serve as the new Chair of 

CoPGTP for 2013, and am pleased to 

report to CoPGTP members that these 

continue to be exciting times for 

geropsychology!  The CoPGTP Board 

welcomed several new (and continuing) 

officers including: 
 Andrew Heck, Chair-Elect 

 Elizabeth Sutherland, Secretary 

 Elizabeth Mulligan, Internship 

 Program Member-at-Large 

 Gregory Hinrichsen, Post-Licensure, 

 Program Member-at-Large 

 Jessica Lubitz, Yeshiva University 

 Student Representative 

CoPGTP Board members have been 

actively involved in a number of 

initiatives including:  

1.  Our annual membership drive and 

efforts to further engage our members 

through CoPGTP Town Hall 

Conference Calls and a member 

survey  

2.  The delineation of a 

GeroPsychology Training Taxonomy  

3.  Sponsorship of the development 

of the ABPP-GERO 

4.  Sponsorship of the launching of a 

centralized geropsychology website 

(www.gerocentral.org)  

5.  Our ongoing participation in the 

Council of Chairs of Training 

Councils (CCTC) 

6.  Our involvement in the APA task 

force to revise the 2004 “Guidelines 

for Psychological Practice with Older 

Adults”  

7.  The re-establishment of an Aging 

Leadership Team 
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Whew! We have been busy!  Each 

of these will be described below or 

in more detail elsewhere in this 

newsletter. 

RZ 

 

 

http://www.gerocentral.org/
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Chair’s Column Cont.’ 

 

Membership: 

Thanks to the dedicated efforts of CoPGTP 

Board members Andrew Heck, Erlene 

Rosowsky, Beth Mulligan, Victor 

Molinari, Greg Hinrichsen, Elizabeth 

Sutherland, and Ben Mast, as well as 

previous Board members, we currently have 

42 member programs that provide 

geropsychology training at the doctoral, 

internship, post-doctoral, and post-licensure 

levels, which represents a 40% increase in 

members over the past 3 years!   

 

Our website (www.copgtp.org) continues to 

provide one of the most up-to-date listings 

available of programs offering substantive 

geropsychology training, consistent with the 

Pike’s Peak Model.   

 

Membership in CoPGTP thus facilitates 

students’ efforts to locate CoPGTP-

recognized programs that offer such training, 

while offering geropsychology training 

faculty access to the Pike’s Peak 

Competencies Tool, myriad training 

resources linked to these competencies, and a 

network to share resources and information.   

 

In our ongoing effort to be maximally 

responsive to and communicating with 

members, this year we’ve initiated biannual 

“Town Hall Meetings”, a member survey, 

and have increased our efforts to solicit 

members’ involvement on CoPGTP task 

forces and committees (see details below).  

 

 

A Geropsychology Training Taxonomy: 

Earlier this year a CoPGTP was asked to respond to 

the APA Council on Specialties’ (CoS) directive for 

each specialty to develop a taxonomy (grid) that 

delineates what constitutes exposure, experience, 

emphasis, and major area training in geropsychology 

at the doctoral, internship, post-doctoral, and post-

licensure levels.  Many thanks to Victor Molinari, 

Greg Hinrichsen, and Andrew Heck, who made up 

the CoPGTP task force which developed the 

geropsychology training taxonomy;  in March 2013 

this was sent on to the Geropsychology Synarchy 

(made up of Bob Knight and leaders from APA Div. 

12-2, 20, PLTC and CONA) and then on to the APA 

Council of Specialties. 

 

 

Drs. Victor Molinari, Andrew Heck & Larry Thompson 

Presenting on the new Geropsychology ABPP certification at the 

annual ABPP Conference in Boston in July 2013 
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Geropsychology ABPP 

Victor Molinari, Ph.D., ABPP 

University of South Florida 
 

It’s been a busy few months for ABGERO.  In early June, our implementation plan was 

provisionally approved, and in late June we received word that the ABPP Board of Trustees, 

comprised of all 14 ABPP specialties, allowed ABGERO to proceed with oral examinations.  

On Tuesday July 9, six board members (Heck, Lichtenberg, Thompson, Lane, Blum, & I) 

examined each other and alas all of us passed!  The ABPP outside monitors thought that we 

did well, and that the oral examinations were appropriately conducted according to what was 

written in our plan.  

Although there are still some rough edges that need to be smoothed out, the ABGERO board 

now has a much better idea of the process of how to conduct: 1) initial screening ($125) for 

the generic and gero-specific minimal criteria required for education, training, and experience; 

2) review of the Practice Sample (i.e., Professional Self-Study Statement & two work 

examples) ($250); and 3) the three-pronged oral examination process including a) questions 

regarding the Self-Study Statement, b)  probes of the examinees’ understanding of the 

principles underlying ethics vignettes  (thanks to Beck Allen & Shane Bush for developing 

and testing 10 vignettes which ensure a fair evaluation process), and  c) discussion of the 

submitted work examples ($450). Candidates must show evidence of competence in all the 

foundational and three of the functional competencies (assessment; intervention; consultation). 

I should add that the ABGERO presentation by Heck, Thompson and I at the ABPP Summer 

workshop series had nine active participants who asked good questions especially regarding 

the minimal screening criteria. At APA, the plan is to examine four more board members; the 

rest of the board members will be examined at GSA along with hopefully 30 non-Board 

members. I have been pleased to find out that some non-Board members have already 

submitted their initial application materials.  

ABGERO plans to hold a conference call sometime in mid-August to answer questions 

regarding the ABPP process. Also, if anyone has inquiries concerning ABGERO, please do 

not hesitate to contact me (vmolinari@usf.edu).  I will be serving as the unofficial ABGERO 

mentor at least until the end of the year. 

 

mailto:vmolinari@usf.edu
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Gero-Central 

Richard Zweig, Ph.D. 

Yeshiva University  
 

Gero-Central (www.gerocentral.org) 

launched this past Spring! A 

collaborative initiative chaired by Erin 

Emery, underwritten by an 

interdivisional APA grant, and co-

sponsored by CoPGTP in 

collaboration with APA’s Committee 

on Aging (CONA) and Divisions 12/II 

and 20, and Psychologists in Long 

Term Care, the site provides virtual 

“one-stop shopping” by providing a 

geropsychology clearinghouse of 

clinical, research, and training 

resources and links, including an 

online version of the Pikes Peak 

Competencies developed by CoPGTP. 

Many thanks to Erin Emery, Sue 

Whitbourne, and the legions of 

colleagues who created this wonderful 

resource!  

CoPGTP and the CCTC 

Richard Zweig, Ph.D. 

Yeshiva University  

 

The APA Council of Chairs of Training 

Councils (CCTC) is one of the few 

organizations that brings together training 

leadership from clinical, counseling, and 

school psychology doctoral programs, 

specialty area programs (e.g. health 

psychology, neuropsychology, 

geropsychology), APPIC, APAGS, etc. to 

collaboratively address common 

challenges.  Through our participation on 

the CCTC, we have ensured that 

geropsychology has a voice during ongoing 

discussions including addressing the 

internship imbalance, revising the APA 

Committee on Accreditation guidelines, 

delineating competencies (e.g. in primary 

care), developing guidelines for minimal 

qualifications for entry into doctoral and 

internship programs and other issues (see 

minutes of 3/14/13 CCTC meeting 

distributed on CoPGTP listserv for details).  

http://www.gerocentral.org/


 

5 
 

Newsletter 
Volume 5, Issue 1 
Editor: Elizabeth S. Sutherland, Psy.D. 

Spring/Summer 2013 

 

Post-Licensure Training in Evidence-Based Treatments 

at the Dept. of Veterans Affairs 

Gregory A. Hinrichsen, Ph.D., ABPP 
Post-Licensure, Member-at-Large 

 

 A vexing problem for all professionals is how they can continue to build skills 

after completion of formal education and training.    For mental health professionals, 

post-licensure acquisition of new professional skills – notably, evidence-based 

treatments (EBTs) -- has been especially challenging because time constraints, daily 

demands of practice, limited number of accessible EBT training programs and 

associated cost, militate against systematically building new psychotherapeutic skills.  

A notable development in post-licensure training is a multi-year effort by the 

Department of Veterans Affairs (VA) to train mental health professionals in an array 

of EBTs.  This effort is led by geropsychologist Bradley Karlin in the VA Office of 

Mental Health.  Hundreds of VA mental health clinicians have been systematically 

trained in EBTs for PTSD, depression, sleep disorders, and other conditions (Karlin et 

al., 2010; Karlin, et al., 2012; Karlin et al., 2013).     

 A recently developed EBT training program is in Interpersonal Psychotherapy 

(IPT) in the treatment of depression in Veterans.  My colleague Kathleen Clougherty 

and I have been part of this effort and have worked with Karlin and his associates 

(most closely with Jennifer Steele and Michael Stewart) in the development of the 

program and in training VA clinicians in IPT.  Clougherty and I lead three day IPT 

training workshops, four-to-five times a year with 30-40 clinicians participating in 

each workshop.  After completion of the workshop, VA trainees then take part in six 

months of weekly telephone calls with an IPT consultant on Veterans with whom they 

are conducting IPT.  Consultants selectively review audiotaped sessions of trainees 

conducting IPT with Veterans and formally rate trainee IPT competencies.   

 

                                   

https://www.google.com/imgres?imgurl=http://www.asha.org/uploadedImages/ce/for-providers/admin/tw/TrainingWheels_0308_EBP.gif&imgrefurl=http://www.asha.org/CE/for-providers/Evidence-Based-Practice-CE-Providers/&docid=uUlkRSpd4GMWMM&tbnid=nnd6zOsEL7IhDM&w=300&h=136&ei=ALlIUvn7FIWRrAGXnYCADQ&ved=0CAMQxiAwAQ&iact=c
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EBTs Continued… 

  

 

I’ve been impressed with the caliber of 

mental health clinicians who have 

taken part in the IPT training; and 

Veterans receiving IPT appear to 

actively engage in the treatment.  

Karlin and his colleagues are formally 

evaluating this and other EBT training 

program including tracking 

participating Veteran symptoms and 

related indices.  The VA EBT training 

programs have particular relevance to 

geropsychology since almost half of 

individuals who receive care in the VA 

healthcare facilities are older adults 

and a sizeable number of clinicians 

participating in the training program 

are psychologists. 
 

References 

Karlin, B.E., Ruzek, J.I., Chard, K.M., Eftekhari, A., Monson, C.M., Hembree, 

E.A.,…Foa, E.B. (2010).  Dissemination of evidence-based psychological 

treatments of post-traumatic stress disorder in the Veterans Health 

Administration, Journal of Traumatic Stress, 23, 663-673. 

Karlin, B.E., Brown, G.K., Trockel, M., Cunning, D., Zeiss, A.M., & Taylor, C.B. 

(2012).  National dissemination of cognitive behavioral therapy for 

depression in the Department of Veterans Affairs health care system: 

Therapist and patient-level outcomes.  Journal of Consulting and Clinical 

Psychology, 80, 707-718. 

Karlin, B.E., Trockel, M., Taylor, C.B., Gimeno, J., & Manber, R. (2013, April 

15).  National dissemination of cognitive behavioral therapy for insomnia in 

Veterans: Therapist- and patient-level outcomes.  Journal of Consulting and 

Clinical Psychology, Advance online publication.  doi: 10.1037/a0032554. 
 

 Gregory A. Hinrichsen, Ph.D., ABPP 
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CoPGTP and the Revised “Guidelines for 

Psychological Practice with Older Adults” 

 

Re-establishment of the Aging Leadership Team  

This year CoPGTP and the APA Committee on Aging (CONA) spearheaded the re-

establishment of the Aging Leadership Team in an effort to increase communication, 

collaboration, and synergies between geropsychology organizations.  Leaders of CONA, 

APA 12-2, 20, CoPGTP, and PLTC held conference calls in February and May and 

discussed each group’s initiatives. We also formulated (with gratitude to CoPGTP 

representative Jon Rose) a joint response to the APA Committee on Accreditation’s 

(CoA) call for comments regarding proposed revisions to accreditation guidelines.  The 

Aging Leadership Team plans to meet quarterly to coordinate the efforts of these 

organizations and possibly develop an over-arching strategic plan for geropsychology.  

 

 More updates from Dr.  Zweig 

CoPGTP was also well represented this past year on an APA task force, led by Greg 

Hinrichsen, which was charged to revise the 2004 Guidelines for Psychological Practice 

with Older Adults. Much of the original guidelines were preserved, and content and newer 

references were added to reflect developments in the field. The revised Guidelines were 

approved by APA Board of Trustees, will be reviewed by APA Council in August, and if 

approved may appear in the American Psychologist in 2014.  
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 2013 budget items 

Income  

Member dues $7000 

Royalties $93.72 (received) 

Total income $7093.72 

  

Expenses  

Awards $1700 

Mini-grants $300 

Travel $1500 

CoPGTP dinners $750 

Web fees $700 

Bank fees $400 

Mailing expenses $50 

Special projects $1000 

Gerocentral $400 

Misc $300 CoS dues 

Total expenses $7100 

Total (income less expenses) $-6.28 

  

One time/encumbered funds  

ABPP application fee $7500 

  

Additional ABPP application funding (travel and 
workshops) 
 

$2500 

 

If you have not paid your dues for 2011 and need a second invoice, please feel free to 
email Benjamin Mast (b.mast@louisville.edu).  

Treasurer’s report    

Benjamin T. Mast, Ph.D. 

University of Louisville 

CoPGTP 2013 Budget  

As of June 10, 2013 

 

mailto:b.mast@louisville.edu
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Student Representative’s 

Report 

Jessica Lubitz, MA 

Yeshiva University 

 

I would like to take this opportunity to 

introduce myself as the student representative 

to CoPGTP for 2013.  I am very excited to be 

a part of such a wonderful organization.  I am 

a fourth year student at Yeshiva University’s 

Ferkauf Graduate School under the 

mentorship of our organization’s chair, 

Richard Zweig, Ph.D.  I recently completed 

my externship in the Ferkauf Older Adults 

Program, where I conducted psychotherapy 

with older adults in outpatient and medical 

settings.  This externship opportunity and my 

involvement with CoPGTP have piqued my 

interest in pursuing a career in 

geropsychology.  I am currently working on 

updating the syllabi and Pike’s Peak 

resources for CoPGTP, which will be posted 

on our website in the near future.  If any of 

our members would like to send syllabi or 

recommendations, please feel free to contact 

me at jessicalubitz@gmail.com.  I look 

forward to serving you for the remainder of 

this year! 

CoPGTP members and 

affiliates 

Bay Pines VA 

Center for Aging Resources-Heritage Clinic 

*Central Arkansas VA Medical Center 
Colorado State University  

Concept Healthcare 

Department of Veteran Affairs 

*Edith Nourse Rogers Bedford VA Medical Center 
Ferkauf Graduate School of Psychology-Yeshiva University 

Gregory A. Hinrichsen, PhD 
*G.V. (Sonny) Montgomery VA Medical Center 

Institute on Aging 

Massachusetts School of Professional Psychology  

Mercer University 

Merla Arnold, PhD, RN 
*Milwaukee VA Medical Center 

Minneapolis VA Medical Center 

Palo Alto VA Psychology Service 

Palo Alto VA Health Care MIREC  

Piedmont Geriatric Hospital 

Rush University 

Sharp HealthCare 

Larry W. Thompson, Ph.D. & Dolores G. Thompson, Ph.D., ABPP 

University of Alabama-Clinical Geropsychology 

University of Colorado at Colorado Springs 

University of Illinois at Chicago-Dept. of Psychiatry 

University of Louisville-Clinical Psychology 

University of Massachusetts 

University of Queensland 

University of South Florida 

University of Texas Medical Branch 

USC Department of Psychology 

VA New York Harbor Healthcare System-Brooklyn Campus 

VA Boston 

VA Puget Sound 

VA Salt Lake City/George E. Wahlen Dept. of Veteran Affairs 
Medical Center 

Washington University in St. Louis 

West Virginia University 

West Los Angeles Healthcare Center 

Wheaton College 

Xavier University Psychology Department 

Zucker Hillside Hospital/Long Island Jewish Medical Center 

 
*Recently joined member programs 
 

mailto:jessicalubitz@gmail.com
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Strategic Planning:  Findings from the Spring 2013 

CoPGTP Member Survey 

Richard Zweig, Ph.D. 

Yeshiva University  

 As part of an ongoing effort to encourage discourse between CoPGTP member programs and leadership, we 

conducted a brief online needs survey.  Overall 24% (N=10) of our current programs (approximately 42) 

responded to the survey.   Results below represent quantitative and qualitative responses to each of four 

questions, in which two questions each were open-ended or closed-ended, respectively.  

 

In regard to Q1, “What do you find most helpful about your organization's membership in CoPGTP?” 

 90% of responding programs cited CoPGTP’s support for the development, use, and description of training 

resources linked to the Pikes Peak Competencies Tool 

 50% mentioned CoPGTP’s general support and advocacy for gero training initiatives (e.g. ABPP) 

 40% cited networking opportunities for students and faculty and forum for discussion of training issues w 

faculty from other programs 

 30% mentioned other benefits including website and online resources, their program’s website listing and the 

newsletter 

 

In regard to Q2 “What might CoPGTP improve upon to better support education and clinical training in 

geropsychology?”, respondents’ general themes fell into 3 categories: 
1. A need for more vigorous discussion of geropsychology training on the listserv or through a discussion board 

(e.g. RE: minimal gero competencies; funding obstacles; gero training challenges and strategies; innovative 

training ideas; posting of abstracts of recent gero training articles) 

2. More sharing of information (e.g. structural aspects of gero practicum placements; strategies that generalist 

faculty may use to infuse aging into coursework; strategies geropsychologists may use to address institutional 

challenges – ways to highlight demand, needs of prospective employers, advocate for curricular and staffing 

needs, etc.) 

3. Collaborative presentations focused on specific geropsychology competencies 

 

In regard to Q3, which solicited approval /disapproval of potential CoPGTP initiatives: 

 100% endorsed “Sharing of training resources developed by member programs (e.g. documents 

describing competency evaluation tools and methods; resources provided to students such as outline of 

an outpatient geropsychological diagnostic interview; etc.)” 

 60% endorsed “Sharing of research data through a Geropsychology training research hub: A CoPGTP 

google docs site (or dropbox) containing completed protocols, measures, datasets, and related 

presentations/ publications related to geropsychology training” 

 40% endorsed a “student message board to post ideas for training research topics, solicit participants, 

etc.” 

 

In regard to Q4 as to the member organization’s general preference regarding the site for the CoPGTP annual 

meeting, 80% of respondents designated the GSA meeting as preferred. Overall findings were very 

informative and will be extremely useful as the Board engages in deploying its resources strategically to 

address the needs of member programs.  
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Beaudreau, S. A., MacKay-Brandt, A., & Reynolds, J. (2013). Application of a cognitive neuroscience 

neuroscience perspective of cognitive control to late life anxiety. Special issue: Understanding Late 

Life Anxiety and Cognitive Processes: We Are Rapidly Gaining Momentum, Journal of Anxiety 

Disorders. Manuscript in press. 

 

Emery, E.E., Lapidos, S., Eisenstein, A., Ivan, I., & Golden, R. (2012). The BRIGHTEN Program: 

Implementation and evaluation of a program to Bridge Resources of an Interdisciplinary Geriatric 

Health Team via Electronic Networking.  The Gerontologist, 52 (6): 857-865.  DOI: 

10.1093/geront/gns034. 

 

Emery, E.E. (2013). Who am I with Parkinson’s Disease? A Psychologist Response to Chaplain Intervention 

in the Context of Identity Theory.  Journal of Health Care Chaplaincy. 

 

Gendron, T., & Heck, A.  (2013).  What do long-term care staff know about the differences between 

depression and dementia?  Clinical Gerontologist, 36, 411-420. 

 

Gould, C.,& Beaudreau, S. A. (2013). Association between depression and anxiety on blood pressure 

dysregulation and pulse in the Health and Retirement Study (HRS). International Journal of 

Geriatric Psychiatry. 

  

Gould, C., Beaudreau, S. A., & Huh, J. (2013). A Veterans Health Administration imperative:  

               Recommendations for detecting anxiety in older adults. Federal Practitioner. Manuscript in press. 

  

 Hinrichsen, G.A., (2013). Prevention of late life cognitive decline:  Not yet there.  [Book review of: Judith 

Horstman, The Scientific American Healthy Aging Brain: The Neuroscience of Making the Most of 

Your Mature Mind].  PsychCRITIQUES,  February 27, Volume 58 (9).  

Recent Member 

Publications  

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=AvJeVYt6vMVqGM&tbnid=0PMTAZenr3r6LM:&ved=0CAUQjRw&url=http://therisingstorm.net/news-hot-off-the-press/&ei=7TBKUqP0LoXlygH_jIHACw&bvm=bv.53371865,d.aWc&psig=AFQjCNEf6goB2SVdA_HkV50EpGzCdplCsg&ust=1380680265354029
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Horning, S. M.,  Wilkins, S. S.,  Dhanani, S., & Henriques, D. (2013).  A case of elder abuse and undue 

influence: Assessment and treatment from a geriatric interdisciplinary team.  Clinical Case Studies, 

published online 19 July 2013. DOI: 10.1177/1534650113496143 

 

 Karel, M.J. Holley, C.K., Whitbourne, S.K., Segal, D.L., Tazeau Y.N., Emery, E.E. Molinari, V., Yang, J. 

& Zweig, R. (2012).  Preliminary Validation of a Tool to Assess Competencies for Professional 

Geropsychology Practice.  Professional Psychology: Research and Practice, 43(2), 110–117. 

 

Molinari, V., Brown, L. M., Frahm, K., Schinka, J., & Casey, R. (2013). Factors that influence homelessness 

in older homeless veterans. Journal of Health Care for the Poor and Underserved, 24, 487-498. 

  

Molinari, V., Chiriboga, D., Branch, L.G., Greene, J., Schonfeld. L., Vongxaiburana, E., & Hyer, K. (2013). 

Effect of mental health assessment on prescription of psychoactive medication among new nursing 

home residents. Clinical Gerontologist, 36, 33-45. 

  

Molinari, V. (2012). Application of the competency model to geropsychology. Professional Psychology: 

Research and Practice, 43(5), 403-409. 

  

Molinari, V., Hyer, K., Chiriboga, D., Branch, L., & Schonfeld. L. (2012). Mental health treatment in nursing 

homes. Marquette Elder’s Advisor Law Review, 13(1), 1-30. 

 

Montagnini, M., Smith, H.M., & Balistrieri, T.  (2012).  Assessment of self-perceived end-of-life care 

competencies of intensive care unit providers.  Journal of Palliative Medicine, 15, 29-36. 

 

Rybarczyk, B., Emery, E.E., Guequierre, L.L., Shamaskin, A., & Behel, J. (2012). The Role of Resilience in 

Chronic Illness and Disability in Older Adults.  In G. Smith and B. Hayslip [Eds.] Emerging 

Perspectives on Resilience in Adulthood and Later Life.  New York: Springer. 

 

Street, D., Molinari V., & Cohen, D. (2013). State regulations for nursing home residents with Serious 

Mental Illness. Community Mental Health Journal, 49(4), 389-395. 

  

Van Alphen, S. P. J., Rossi, G., Segal, D. L., & Rosowsky, E. (2013). Issues  regarding the proposed DSM-5 

personality disorders in geriatric psychology and psychiatry. International Psychogeriatrics, 25, 1-5. 

  

Woodhead, E.L., Ivan, I.I., & Emery, E.E. (2013).  Impact of Older Adults' Experience With Psychotherapy 

on Treatment Engagement.  Clinical Gerontologist, 36(3), 260-273. 

 

Yochim, B. P., Rashid, K., Raymond, N., & Beaudreau, S. A. (2013). How frequently are words used on 

naming tests used in spoken conversation?  The Clinical Neuropsychologist, 27, 973-987. 

 

 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=AvJeVYt6vMVqGM&tbnid=0PMTAZenr3r6LM:&ved=0CAUQjRw&url=http://therisingstorm.net/news-hot-off-the-press/&ei=7TBKUqP0LoXlygH_jIHACw&bvm=bv.53371865,d.aWc&psig=AFQjCNEf6goB2SVdA_HkV50EpGzCdplCsg&ust=1380680265354029
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  CoPGTP Board 2013-2014 

Chair: 

Rick Zweig, Ph.D. 

richard.zweig@einstein.yu.edu 

 

Chair-Elect: 

Andrew Heck, Psy.D., ABPP 

Andrew.Heck@dbhds.virginia.gov 

 

Past Chair: 

Susan Whitbourne, Ph.D. 

swhitbo@psych.umass.edu 

  

Secretary: 

Elizabeth S. Sutherland, Psy.D. 

Elizabeth.Sutherland@va.gov 

 

Treasurer: 

Benjamin Mast, Ph.D. 

b.mast@louisville.edu  

 

Member-at-large for graduate programs: 

Erlene Rosowsky, Psy.D. 

erosowsk@bidmc.harvard.edu  

 

Member-at-large for internship programs: 

Elizabeth Mulligan, Ph.D. 

Elizabeth.Mulligan@va.gov 

 

Member-at-large for postdoctoral programs: 

Victor Molinari, Ph.D., ABPP 

vmolinari@usf.edu  

 

Member-at-large for post-licensure training programs: 

Gregory Hinrichsen. Ph.D., ABPP 

geropsychgah@aol.com 

 

Student Representative: 

Jessica Lubitz, M.A. 

jessicalubitz@gmail.com 

 

 

For prospective members 

 
Membership in CoPGTP is open to programs in which at 

least one geropsychologist is engaged actively in training.  

Members are required to offer both didactic and 

experiential training.  Typically, this training is offered in 

more than one setting that serves older adults.  

Importantly, members of the training council are training 

programs, which rarely consist of just one individual.  

That said, it is recognized that training programs in 

professional geropsychology may, and often do, consist 

of one geropsychologist.  Associate (non-voting) 

membership is available also to individuals who are 

interested/involved in geropsychology training but do not 

meet the criteria for full membership. CoPGTP hosts an 

annual dinner and membership meeting at the APA or 

GSA conventions.  

 

Benefits of membership include the following:  

 List serve venue for sharing training ideas, 

strategies, difficulties, and brainstorming 

solutions 

 Sharing of opportunities for students and trainees 

 Access to training competency documents and 

training models as they develop 

 Relationship/consultation with other 

geropsychologists providing training 

 Research grant opportunities offered each year 

 An award for innovative training offered each 

year 

 Invitation to an annual meeting with educational 

and networking opportunities, and 

 Public acknowledgement of the entity as a 
recognized geropsychology training 
program. 

 
You may download the application from our website 

(www.copgtp.org).  Annual dues are $200 per calendar 

year for full membership; $100 per year for associate 

membership.  If you have additional questions, please 

email any of the members-at-large listed on this page. 

Ψ 

mailto:richard.zweig@einstein.yu.edu
mailto:Andrew.Heck@dbhds.virginia.gov
mailto:swhitbo@psych.umass.edu
mailto:Elizabeth.Sutherland@va.gov
mailto:b.mast@louisville.edu
mailto:erosowsk@bidmc.harvard.edu
mailto:Elizabeth.Mulligan@va.gov
mailto:vmolinari@usf.edu
mailto:geropsychgah@aol.com
mailto:jessicalubitz@gmail.com
http://www.uccs.edu/~cpgtp/


 

14 
 

Newsletter 
Volume 5, Issue 1 
Editor: Elizabeth S. Sutherland, Psy.D. 

Spring/Summer 2013 

 
 
 
 
 
 
                                                                                                                                                                      

Our Annual CoPGTP Dinner Meeting at the Annual Convention of the Gerontological 
Society of America will be: 

Time: Thursday Nov. 21, 7 - 10pm 

Place: Palace Cafe, 605 Canal St., New Orleans (very short walk from convention hotels) 

Phone: 504-523-1661 

www.palacecafe.com 

 

IF you plan to attend, please RSVP by October 25 directly to me Dr. Zweig at 
richard.zweig@einstein.yu.edu.  
 

The fee is $49, which includes a three course dinner, soft drink/tea/coffee, and tax/ gratuity 
(alcoholic beverages not included - Sorry!). Please bring a check (preferable to cash) made out 
to "CoPGTP” or send it to me at the address below. Receipts will be provided at the dinner for 
those needing them.  
 

 

CoPGTP 2013 Annual Meeting 

In 

New Orleans  

http://www.palacecafe.com/
mailto:richard.zweig@einstein.yu.edu
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=ctxFobiCaxbl6M&tbnid=T6cOMwA7abwpEM:&ved=0CAUQjRw&url=http://www.geron.org/annual-meeting&ei=NDtKUv6qMcKIyAGvh4GAAQ&bvm=bv.53371865,d.aWc&psig=AFQjCNHh5YP6T4wjtY9nC60zApW9pkJljg&ust=1380682923044030

