Current Members  Membership ®
Doctoral, Internship, & Postdoctoral lnformatlon Council of Professional

Training Programs Geropychology Training Programs
* Central Arkansas Veterans Healthcare System Two types of membership:
e Edith Nourse Rogers Memorial Hospital Bedford, MA Full members & Associate K/Iembers OUR MISSION:

* Edward Hines, Jr. VA Hospital
¢ Heritage Clinic, a division of the Center for Aging Resources Full CoPGTP members:
¢ Hunter Holmes McGuire VA Medical Center (VA Richmond)

¢ Long Island Jewish Medical Center — The Zucker Hillside Hospital
* Louis Stokes Cleveland VA Medical Center

The Council of Professional Geropsychology
Training Programs seeks to assist and recognize
academic institutions, internship and fellowship

programs, and continuing education providers

Training entities with at least one
geropsychologist engaged actively in
training. Members offer didactic and/or

[ i linces Reacarch Faucation and Clinieal Genter Hb experiential training in geropsychology dedicated to the principles and practice of
¢ North Florida South Georgia Veterans Health System Members are programs rather than professmnal geropsychology
* Piedmont Geriatric Hospital individuals. However, training programs may
* Rocky Mountain Regional VA Medical Center, Eastern Colorado consist of one geropsychologist supervising
Health Care System training in one or more settings. A “program”
* Rush University Medical Center consisting of one individual may join as a full
* Salem VA Medical Center member of the council if the individual is a
T L LR professional geropsychologist who provides
ol didactic and/or experiential

* The Ohio State University Wexner Medical Center, Department geropsychological training as a core part of

their work that assists trainees in meeting
one or more of the Pikes Peak competency
areas. Alternatively, an individual may join as
an associate member if these conditions are

of Psychiatry and Behavioral Health

¢ The University of Alabama Clinical Geropsychology Training
Program

* University of Colorado at Colorado Springs, Clinical Psychology
Program (Emphasis on Geropsychology)

¢ University of Louisville, Psychological & Brain Sciences not met.

* University of Massachusetts Amherst Psychology

¢ University of Prince Edward Island Associate Members:

« University of South Florida, School of Aging Studies Training entities, including both programs

e University of Southern California Psychology and individual trainers, that show significant

* VA Bedford Healthcare System Advanced Practicum interest and substantive involvement in S Ca n to
* VABoston Healthcare System geropsychology training even though the

* VADurham Healthcare System training entity does not meet criteria for full

* VA Greater Los Angles Healthcare System; West Los Angeles membership. Associate members do not b e CO m e a
Healthcare Center have voting privileges.
* VA New York Harbor Healthcare System, Brooklyn Campus

* VA New York Harbor Healthcare System, Manhattan Campus Wewalcorme s et o m e m b e ro
* VA llliana Health Care System PP .

e VA Palo Alto Health Care System international prf)g.ran'\s, espr'emally .
« VA Pittsburgh Healthcare System programs whose training is consistent with

e VA Salt Lake City Healthcare System the Pikes Peak Model. E E
* VA St. Louis Health Care System H - 3
e Washington University in St. Louis Psychological & Brain v Membership Annual Fees .

Sciences - (January — December cycle): O]

Members - $200
Associate Members - $100

¢ William James College 4 " scan me!
* Yeshiva University/ Ferkauf Graduate School of Psychology, sv

PsyD Clinical Psychology, Older Adult Program
W

e Wayne State University (Psychology) ’ J

* West Virginia University (Psychology)



Membership Benefits

About Us Benefits for Training Benefits for Trainees

Programs

The Council of Professional Geropsychology
Training Programs (CoPGTP, pronounced COG-
TIP) is an organization of programs providing
training at the competence level and beyond.

CoPGTP grew out of the June, 2006, meeting
that produced the Pikes Peak model.

CoPGTP is committed to the promotion of
excellence in training in professional
geropsychology and to supporting the
development of high-quality training programs
in professional geropsychology at the graduate
school, internship, postdoctoral fellowship, and
post-licensure levels of training

Consultation and networking with other
geropsychologists providing training
Venue for sharing training-related ideas,
strategies, and questions via an active
listserv

Public acknowledgement as a recognized
geropsychology training program.
Interested parties can learn more about
your program through the CoPGTP
website

Ability to apply for annual awards in
research/program evaluation and
innovative training

Access to training competency
documents and training models as they
develop

Communicating via Biannual “Town Hall
Meetings”

Sharing of opportunities for students and
trainees

Invitation to an annual meeting with
educational and networking
opportunities (held at APA or GSA)

Learn about geropsychology doctoral,
internship, and post-doctoral programs
through the CoPGTP website

Access geropsychology training
resources via an active listserv and
website repository

Network with professional
geropsychologists across training
programs and professional settings
Advocate for the field of geropsychology

and serve as a student representative
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